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« Educator-led in-situ simulation achieved
learning gains, systems testing, and
rapid practice translation by building
local capability and embedding human
factors.

o In-situ delivery identified latent threats,
driving educator-led changes: DOPE
checklist adoption and enhanced SBAR
handover.

« This scalable model enables sustained
educator impact beyond individual
events. !
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« Faculty development prioritised
psychologically safe facilitation,
consistent delivery, and human
factors as explicit learning
objectives.

« Local educators delivered MoNET
for the neonatal multiprofessional
team using standardised neonatal
emergency scenarios in live clinical
environments (neonatal units, labour
wards, postnatal wards).

« Evaluation included pre/post training
surveys, structured observations &
human factors feedback. . .
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